


















Specific, actionable outcomes
Unlike most personality assessments, Drawmetrics provides highly specific and unique 

feedback that is not interchangeable. The vast number of combinations practically 
eliminates the Barnum e�ect, which occurs when small sample sizes result in vague, 

generic statements. With Drawmetrics, organisations gain a clear understanding of 
candidates’ strengths and weaknesses to better assess their 
suitability for a role.

A validation model
Drawmetrics was created as a validation model. But depending on the values 
detected, it can make deterministic predictions under specific conditions. We 
cannot foresee the future, but Drawmetrics can determine the values of an 
individual to give a far better understanding of potential outcomes. With this 
information, businesses can make more informed decisions about who they 
hire.

Gaming Drawmetrics
While candidates can attempt to stymie the assessment process by being 

dishonest with the doodles they draw, Drawmetrics has been designed such 
that it cannot be skewed or gamed towards a specific result. An attempt to be 

less than transparent will result in detectable inconsistency that is reflected in the 
report. We can do this because a percentage of the symbols were embedded 

specifically to test for genuine responses.

It assesses the dominant current state
Drawmetrics is an assessment tool that excels in assessing the dominant current state of 

the candidate. As outlook and values are a�ected by major life-changing events or major  
catastrophes, new Drawmetrics assessments conducted at another time could yield slightly 

di�erent outcomes for values related to work and personal relationships.


























